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Overview 
Pontrhondda Primary is a caring, supportive school at the heart of its community. Staff work closely 

with pupils and families, listening to their views carefully and adapting provision to meet pupils’ 

needs. Most pupils with additional learning needs (ALN) make strong progress from their individual 

starting points. Despite low literacy and numeracy skills on entry to school, many pupils make 

appropriate progress during their time at the school. 

Provision for pupils’ well-being and individual learning needs are strengths of the school. Staff 

have warm relationships with pupils, supporting them effectively to manage their emotions and 

feelings and to be resilient in their learning. Nearly all pupils display exemplary behaviour as a 

result of the school’s compassionate and thoughtful ethos. However, despite the school’s efforts to 

make improvements, attendance levels remain too low. 

Teachers use an appropriate range of resources to teach literacy, numeracy, digital and Welsh 

skills. They develop pupils’ speaking and listening skills effectively, often from low starting points. 

However, pupils do not develop their writing skills well enough as they move through the school. 

This is due to the lack of opportunity to write at length and due to inconsistencies in the quality of 

teaching and assessment. 

The school has begun to develop its curriculum effectively in line with national requirements. 

Overall, teachers plan stimulating activities that interest and engage pupils in their chosen topics. 

Whilst good use is made of visits to places of interest to stimulate pupils’ curiosity, teachers do not 

provide pupils with sufficient opportunity to develop independence in their learning. 

The headteacher works effectively with governors and staff and provides strong and thoughtful 

leadership. Leaders have a clear understanding of school strengths and areas for improvement. 

However, strategic actions do not always prioritise the areas in need of most attention.  
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Recommendations 

R1 Sharpen school improvement strategies to ensure that they prioritise the areas 
that need most improvement 

R2 Improve the quality and consistency of teaching and assessment so that it 
supports pupils to improve their writing skills and develop independence in their 
learning 

R3 Improve attendance 

What happens next 
The school will draw up an action plan to address the recommendations from the inspection. 
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School context 
Name of provider Pontrhondda Primary School 

Local authority Rhondda Cynon Taf County Borough Council 

Language of the provider English 

Type of school Primary 

Number of pupils on roll 125 

Pupils of statutory school age 107 

Number in nursery classes 13 

Percentage of pupils eligible for free school meals 
over a three-year average (The national percentage 
of pupils eligible for free school meals over a three-
year average in Primary is 23.7%) 

43.91% 

Percentage of pupils identified as having additional 
learning needs (a) (The national percentage of pupils 
identified as having an additional learning need in 
Primary is 13.2%) 

3.2% 

Percentage of pupils with English as an additional 
language 

0.8% 

Date of headteacher appointment 03/09/2018 

Date of previous Estyn inspection (if applicable) 05/10/2015 

Start date of inspection 05/02/2024 

During the time of the inspection, the substantive deputy headteacher was on compassionate leave 
due to a close family bereavement. There were three supply teachers in the school at the time of 
inspection. 

The school is in the process of recruiting for a school support officer. This role is currently being 
covered by the headteacher. 

The family engagement officer role is also vacant due to the promotion of the current post holder. 

© Crown Copyright 2024:  This report may be re used free of charge in any format or medium 
provided that it is re used accurately and not used in a misleading context.  The material must be 
acknowledged as Crown copyright and the title of the report specified. 

Publication date:  10/04/2024 

Please note that the photographs displayed may not be of the school that is the subject of this 
report. 
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