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Overview 
Coleg Cymunedol Y Dderwen is a caring, inclusive community in which all staff ensure that pupils’ 

well-being and engagement is central to their work. The headteacher provides calm, assured 

leadership and works tirelessly to raise pupils’ aspirations and provide staff with the support they 

need to help pupils thrive. 

Leaders at all levels have a clear understanding of their roles and carry out their duties diligently. 

They carry out a wide range of activities to evaluate the school’s work, although they do not always 

focus sharply enough on the impact of provision on pupil outcomes. 

In many instances, engaging teaching helps pupils to make sound progress in their subject 

knowledge and understanding. However, teachers do not always plan lessons that consistently 

challenge and meet the needs of all pupils. Whilst pupils have some useful opportunities to 

practise their literacy and numeracy skills across the curriculum, this aspect of the school’s work is 

not planned and co-ordinated well enough. In addition, pupils do not have enough opportunities to 

practise speaking Welsh. 

Care, support and guidance is a strength of the school and has a positive impact on, for example, 

pupils’ attendance, including those eligible for free school meals. Effective provision for pupils with 

additional learning needs (ALN) helps them to make good progress against their individual targets. 

The Learning Resource Centre (LRC), which caters for pupils with moderate learning difficulties, is 

successful in supporting these pupils through Key Stages 3 and 4 and preparing them for life after 

school. 

Leaders have been successful in creating a strong culture of safeguarding across the school. As a 

result, most pupils feel safe and valued and are proud of their school.  
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Recommendations 

R1 Streamline self-evaluation and improvement processes and ensure that they 
focus consistently on the impact of provision on pupil outcomes 

R2 Increase the effectiveness of teaching by ensuring that it provides appropriate 
challenge for all pupils 

R3 Strengthen provision for the progressive development of pupils’ literacy, 
numeracy and Welsh skills 

What happens next 
The school will draw up an action plan to show how it is going to address the recommendations. 
Estyn will work with the local authority to review the school’s progress. This is the lightest touch 
of follow-up, as it is not statutory. 
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School context 
Name of provider Coleg Cymunedol Y Dderwen 

Local authority Bridgend County Borough Council 

Language of the provider English 

Type of school Secondary 

Number of pupils on roll 1271 

Pupils of statutory school age 1130 

Number in sixth form 141 

Percentage of pupils eligible for free school 
meals over a three-year average (The 
national percentage of pupils eligible for free 
school meals over a three-year average in 
Secondary is 20.2%) 

27.7% 

Percentage of pupils identified as having 
additional learning needs (a) (The national 
percentage of pupils identified as having an 
additional learning need in Secondary is 
17.8%) 

16.8% 

Percentage of pupils who speak Welsh at 
home 

0.8% 

Percentage of pupils with English as an 
additional language 

0.7% 

Date of headteacher appointment 01/09/2018 

Date of previous Estyn inspection (if 
applicable) 

13/10/2015 

Start date of inspection 02/10/2023 

© Crown Copyright 2023:  This report may be re used free of charge in any format or medium 
provided that it is re used accurately and not used in a misleading context.  The material must be 
acknowledged as Crown copyright and the title of the report specified. 

Publication date:  04/12/2023 

Please note that the photographs displayed may not be of the school that is the subject of this 
report. 
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